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Gregory, Harriman & Associates
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Wishing you Peace and a 
Prosperous New Year

As 2009 draws to a close we would like to take this opportunity to pass on our best wishes to you and your families, wishing you a very Merry Christmas and all the best for 2010.  We have compiled below some information for you regarding some changes in income tax legislation and agriculture support programs that have occurred in 2009 as well as some of the tax revisions and other changes that will become applicable for 2010.
During 2009 Karen has reached the decision that after thirty three years in the profession it is time to retire. Karen will continue to be in the office in 2010 while she helps transition her clients to the current partners.  Karen has worked closely with the current partners who share her desire to provide quality accounting and tax advice to our clients, and it is with great confidence that she transfers her accounts over to them. We wish Karen all the best in her retirement.
Shelley and John would like to announce that Kristin Doyle has joined GH&A as a partner during 2009.  Kristin has been with GH&A since 2005 and completed her CA designation in 2008.  She was invited to join the partnership this past year and looks forward to continuing to work with and serve our many clients.
SENIORS

An individual whose 2009 net income exceeds $64,718 will have their Old Age Security payment clawed back.  
Senior citizens will begin to lose their income tax age credit if net income exceeds $32,312.  If their net income exceeds $75,032, they cannot claim the age credit.
Persons eligible for the $2,000 pension income credit will be able to transfer up to 50% of pension income to a resident spouse/common-law partner in 2009 and subsequent years.  This will require a joint election which must be made each year.  Both persons must agree to the allocation.

TAX-FREE SAVINGS ACCOUNT (TFSA)
Residents of Canada (18 years or older) are now able to set up one or more Tax-Free Savings Accounts (TFSA).  A TFSA is a registered savings account which will be linked to an individual’s social insurance number.  Contributions to a TFSA will not be deductible, however income, losses and gains in respect of investments held within a TFSA, as well as amounts withdrawn, will not be included in computing income. 

Individuals will acquire $5,000 of TFSA contribution room each year and any unused contribution room will be carried forward to future years.  There is no limit on the number of years that unused contribution room can be carried forward.  When any amounts are withdrawn in a year, it will be added to the individual’s contribution room for the following year.

For complete details, please visit our website, www.gh-a.com or the CRA website.
CANADA REVENUE AGENCY TAX SLIP MATCHING PROGRAM

In recent years, CRA has become more diligent in matching slips such as T3s, T4s, T5s, T5013s, etc. to individual tax returns to ensure that all the income is reported.  In instances where there are two omissions in a three year period, a 10% federal penalty and a 10% provincial penalty may be applied to the missing income.  Therefore, it is essential that all T3, T4, T5, T5013, etc. slips are provided to us when preparing your personal income tax returns.
LATE PENALTIES

2009 personal taxes must be filed by April 30, 2010 to avoid late penalties.  The penalty is 5% of your 2009 balance owing, plus 1% for each full month that your return is late.  If penalties were assessed on prior year tax returns the late filing penalty for 2009 will double.  

If you file on time you will avoid the late penalty, even if you are unable to pay.  The balance owing will be charged at the interest rates prescribed by the Canada Revenue Agency.  If we are preparing your tax return, please ensure that we have your information by April 15, 2010, so that we can ensure that the return is filed on time.
NEW CREDITS

New credits of interest:

· A new non-refundable Home Buyers' Tax Credit (HBTC) is available for new home owners who have not owned another home in the four preceding years.  The HBTC will be 15% of $5,000. For 2009, the credit will be $750.
· A new non-refundable Home Renovation Tax Credit (HRTC) is for eligible work provided or goods purchased for an eligible dwelling between January 27, 2009 and February 1, 2010.  This tax credit is only available for the 2009 tax year. The eligible expenditures must be more than $1,000, but no more than $10,000. This will result in a maximum credit of $1,350. To calculate the possible tax credit, multiply the expenditure by 15%.
FARM SAFETY NET PROGRAMS

CAIS
AgriInvest:

This is a savings account for producers that replaces the top 15% of the farm margins previously covered by the CAIS program.  This will be similar to the former NISA program.

AgriStability:

This is a margin based program that addresses declines of more than 15% in a producer’s average margin from past years.  The application of this program will require the same information that was provided on the CAIS supplementary schedules.
AgriStability Fee:

All participants will receive annual notices of what their fee will be.  The notice will indicate the due date for this fee.  Failure to pay this fee will make the participant ineligible to participate in AgriStability for that program year.  This fee is in addition to the $55 administration fee that is deducted from any benefits that a participant may receive.
Overpayments:

If there is still an outstanding overpayment the producer can choose to:

1. Do nothing – any future AgriStability and/or government agriculture payments will be applied to the overpayment until it is fully paid.
2. Repay the overpayment – this becomes a tax deductible expense to the producer at the time of repayment

3. Convert to a loan – this becomes a tax deductible expense to the producer at the time of conversion to a loan.
More information can be found at www.agric.gov.ab.ca/afsc.

Advance Payments Program

Agriculture and Agri-Food Canada are increasing credit availability to cattle producers for making production and/or marketing decisions.  The 2009-10 program is for the production period that runs from August 1, 2009 to September 30, 2010.  An interest free advance to a maximum of $100,000 is available and must be repaid upon the sale of the livestock.  Cattle and hog producers now have until September 30, 2010, to repay 2008-2009 cash advances.  The Feeder Associations of Alberta will be administering the program to cow/calf producers in Alberta.
Canadian Farm Business Advisory Services (CFBAS)

As part of the Agricultural Policy Framework, the CFBAS is designed to help farmers plan for the future. The program is entered into by submitting an application form, which can be obtained from our office, or by downloading it from the following link: http://www.agr.gc.ca/renewal
Initially, you will discuss with an advisor by phone, the various options available in your particular situation.  For the initial phase, you will be entitled to five days worth of consulting valued at $2,500 with a financial consultant chosen by you, for the price of $100 out of your pocket.  The next phase would be Business Planning Services, which are specialized consulting services (succession planning, expansion plans, marketing and diversification).  For these services the government will provide matching dollars to a maximum of $8,000 per farmer.  For more information, you may call 1-866-452-5558.

CARBON CREDITS

If your farming practices fall within the required guidelines, you can apply for carbon credits (credits recognized by the Government of Canada for 1 tonne of CO2 equivalent reduced, removed, or sequestrated from the atmosphere and stored).  Best farming practices include soil sequestration, manure management and fossil fuel reductions. A good starting point is http://www1.agric.gov.ab.ca/$department/deptdocs.nsf/all/cl11618.   From there, there are several links to other sites regarding specific queries.  
As the trading of carbon credits is in its infancy, we recommend that any contract made with a private aggregator be short term.  In time, regulations, verification systems, and fair market prices will prevail, ensuring that fair value is received for carbon credits.

EMPLOYEE BENEFITS

Gifts, awards and social events

Two non-cash gifts, such as holiday and wedding presents, of up to $500 (including taxes) in total may be given to an employee each year without giving rise to a taxable benefit.  The same is true for two non-cash awards, such as those intended to mark special achievements.  However, if the value of the gifts or awards totals more than $500 (including taxes), the full fair market value must be included as a taxable benefit in the employee’s income.  This is a good way to reward your employees’ tax free while claiming the deduction in your company.  This policy will change effective January 1, 2010.
Under the new gifts and awards policy there is no limit to the number of non-cash gifts and awards that may be given during the year.  There is a single exemption limit of $500 for the total value of gifts.  Gifts must be for special occasions such as religious holidays, a birthday, a wedding, or the birth of a child.  Long service awards may also be given to employees with at least five years of service.  This is in addition to the $500 limit.  CPP must be calculated for any taxable portion of the gifts.
An employer-provided party or other social event that is available to all employees will not result in a taxable benefit as long as the cost per employee is not more than $100.  If the cost of the event, including ancillary charges such as transportation costs, is more than $100 per person, the entire amount is a taxable benefit.

Employer-provided computers

Generally, no taxable benefit will result where an employer provides a home computer to an employee where it can be shown that the computer primarily benefits the employer and the provision of such computers is available to all employees or classes of employees.
BONUSES

In certain corporate situations, bonus payables are set up.  These bonuses must be paid within 179 days of the year end date of your corporation, along with the CPP and tax remittances, and must be clearly documented in the company’s minute book.  Please refer to the Bonus Payable letter provided to you by our firm.

GST

Effective January 1, 2008, if you or your corporation is an annual GST filer and your net Goods and Services Tax payable in a fiscal year is $3,000 or more, you are required to make equal quarterly installment payments in the following fiscal year.  For more details, please visit our website, www.gh-a.com 

The due date on the GST return is the date the GST returns have to be received by CRA, not the “to be mailed by” date. In order to meet these filing deadlines, please allow us to assist you by having your paperwork into our office by the middle of the month following the end of the GST reporting period.  This will ensure that the return will be filed as required to avoid the assessment of interest or penalty charges.
PERSONAL USE OF BUSINESS VEHICLES

When a company-owned vehicle is used by an employee for personal use, a taxable benefit should be calculated ($0.24 per km in 2009; $0.24 per km in 2008) and added to the employment income reported on the personal tax return.  This benefit can be reduced if the following conditions are met:

· The business use of the vehicle is 50% or more of the total kilometers driven.
· The personal use of the vehicle is less than 1,667 km per month, or 20,000 km in total during the year. 

It is required that a logbook or some other form of support be kept of work-related kilometers to verify your tax claim.  Logbooks are available at our office should you require one.

There is an online tool that can help you calculate the taxable benefit on personal use of a company-owned vehicle at www.cra.gc.ca/autobenefits-calculator 

AUTOMOBILES – DEDUCTIONS AND BENEFITS

	
	2009

	Deductions:
	

	Maximum cost for capital cost allowance purposes*


	$30,000 plus taxes

	Maximum deductible monthly lease payment


	    $800 plus taxes

	Maximum deductible monthly interest cost on automobile loans

Maximum deductible allowances paid to employee:

· For the first 5,000 KM’s
· For each additional KM
A higher per km rate may be used if the vehicle doesn’t meet the definition of a vehicle (see below definition *). The amount must be reasonable.
	    $300

  $0.52
  $0.46

	
	

	
	


*Extended cabs are excluded from this limit if they are used 50% or more (crew cab/4 doors 90% or more) for the transportation of goods, equipment or passengers in the course of earning or producing income.

EI BENEFITS EXTENDED TO THE SELF-EMPLOYED

The Fairness to the Self-Employed Act (Bill C-56) received first reading in the House of Commons on November 3, 2009.  Under the proposed legislation special benefits would be available including up to 15 weeks maternity benefits, up to 35 weeks of parental/adoptive benefits, up to 15 weeks of sickness benefits, and up to six weeks of compassionate care benefits.  If the legislation is passed the program could begin as early as January 2010.  Eligible claimants must opt into the program at least one year before qualifying for any benefit.  More details on this program will be released once the legislation has passed.  Please contact our office for further details if you feel the above situation applies to you. 
CPP ISSUES


Maximum Canada Pension Plan pensionable earnings for 2009: $46,300

Exemption:
$3,500


Maximum contributory earnings:

$46,300 x 4.95 % = $2,118.60 x 2 (self employed individuals) = $4,237.20 
($4,098.60 in 2008)

If you are considering accessing your CPP retirement pension here are some of the points you should be 
aware of:
· CPP retirement pension on income earned during the years you have been together can be split up to 50% with your spouse (or common-law partner) once your application has been approved.  If only one person has contributed to CPP, the pension can be split into equal payments and the pension is then taxed in the hands of the recipients.  Advantages of splitting include shifting income to a lower tax bracket spouse and reducing or eliminating the “claw back” of Old Age Security;
· It is possible to take your CPP early if you are age 60-64 and have retired or have reduced earnings.  Although there is a decrease in the monthly amount of up to 30%, in many cases it makes financial sense to start taking CPP as early as age 60.  The breakeven age for the CPP early withdraw decision is around 78, however many experts prefer to take the benefits "now". Please contact us or visit www.hrsdc.gc.ca/eng/isp/pub/factsheets/retire.shtml for more information.
· Due to the number of drop off years that you are granted for the calculation of the monthly benefit, it is possible to have zero or minimal contributions to the CPP program for a year without an impact to your monthly pension.  Given the large cost of CPP to self employed individuals (shown above), the opportunity for significant savings exists in the right situation.  For an estimate on the amount of your CPP pension and earnings history, please contact Canada Pension at 1-800-277-9914.  From this information we can assist you in making your CPP decision going forward until retirement.
UNIVERSAL CHILD CARE BENEFIT

The Universal Child Care Benefit (UCCB) will provide families $100 per month for each child under 6 years of age.  This is paid separately from the Child Tax Benefit and will be taxable to the spouse with the lower net income.  If you have children under the age of 6 and you are not receiving this, ensure you fill out Form RC66 which can be found at: http://www.cra-arc.gc.ca/E/pbg/tf/rc66/README.html.

CHILD TAX CREDIT

A non-refundable Child Tax Credit (CTC) will be calculated by multiplying the lowest personal income tax rate for the year (15% in 2009) by $2,089 for each child under the age of 18 years at the end of a taxation year.

STUDENTS

· Post-secondary students are eligible to claim a federal education amount of $400 per month for full-time students and $120 per month for part-time students.  A textbook credit can also be claimed of $65 per month for full-time students and $20 per month for part-time students.  The provincial education amount is $628 per month for a full time student, and $188 per month for a part time student. 
· Scholarships, fellowships and bursaries are non-taxable if enrolled in a program that entitles the student to claim the education amount.
CHILDREN’S FITNESS TAX CREDIT (CFTC)

This tax credit will allow parents to claim a maximum of $500 per year for eligible fees paid for each child who is under 16 at any time during the year.  The program would have to last a minimum of one session a week for eight weeks, except for camps where kids get a full week of exercise.  

For children who qualify for the disability tax credit, parents can claim up to $500 per year in eligible fitness expenses paid for the child who is under 18 years of age at the beginning of the year.  If at least $100 in eligible fitness expenses has been paid for the child, an additional amount of $500 can be added to the eligible fitness expenses actually incurred.

PUBLIC TRANSIT TAX CREDIT
An individual may deduct a credit for amounts paid for public transit passes in respect to transit on or after July 1, 2006 for the use of the individual, spouse or a child of the individual.  This is applicable to monthly transit passes and weekly passes where an individual purchases at least four consecutive weekly passes.
CHARITABLE GIVING

Taxation advantages to charitable giving are limited to a tax credit in the amount of 15% of the first $200 of donations for the year and 29% for donations above that level.  The maximum amount of donations you can claim in a year is 75% of your net income.  The Alberta charitable tax credit is 50-cents for every dollar donated over the $200 threshold.

In the year of death and the year before (including bequests and legacies), the annual limit is 100% of net income for the year.  This allows for effective tax planning to be utilized through the use of charitable gifts through your Will.  Careful planning with an informed tax adviser can ensure that your philanthropic goals are met and the tax benefits are available to you and your estate.

You are now able to donate shares or stocks versus cash.   Gifts in kind are valued at their fair market value however, at the time of donation, you must recognize any capital gain that would result had you sold the property for that price. Individuals or corporations who donate securities listed on prescribed stock exchanges, mutual funds and segregated funds of life insurance companies to charities on or after May 2, 2006, do not have to include any portion of the resulting gain in their income.  For such donations made before that date, the donor had to include 25% of the resulting gain.

This has also presented a very tax-efficient way for individuals who are in the high tax brackets to donate via flow-through shares.  Tax savings can approach 85 – 90% of the total donation using this plan.  We would be happy to explain this further to you and if you have purchased flow-through shares previously, this option is still available to you.

FEDERAL POLITICAL CONTRIBUTIONS
If amounts of $400 or greater are donated to a federal political party by a married or common-law couple, the couple should split the donation between them, making half of the donation in each of their names, in order to obtain the maximum tax credit available.  The tax credit available on the first $400 is 75% of the contributed amount, while the credit on amounts greater than $400 is 50% or less.

In order for the contributions to be claimed by each individual, there must be two separate donation receipts, each made out to the appropriate taxpayer.  Unlike contributions to Alberta political parties, where both names on the receipt allow the taxpayers to split the donation, the federal policy does not allow the split.
MEDICAL EXPENSES 

A travel allowance ($0.53 per km in 2009) can be claimed as a medical expense for trips to receive medical attention.  We recommend keeping a log of these kilometers.  In order to claim travel expenses, the medical treatment must not be available locally (within 40 kilometers).

Massage therapy is still not allowed as a medical expense in any circumstance as massage therapists do not meet the definition of medical practitioner in Alberta.  As well, hot tubs and hardwood flooring are no longer allowable medical expenses as they increase the value of the dwelling.

MEAL ALLOWANCE

The meal allowance for transportation employees is $17 per meal up to a maximum of $51/day, deductible at 50%.

RRSP’S AND MORTGAGES

Don’t forget!  The deadline for contributing to your RRSP for a 2009 deduction is March 1, 2010.
The 2008 Federal Budget increased the conversion age for 2008 and subsequent years for RPPs, RRSPs and DPSPs to 71 years of age from 69 years of age, giving more time to use up available contribution room.

The RRSP limit will be increasing as follows:

2009: $21,000

2010: $22,000

Home Buyer’s Plan (HBP)
The Home Buyer’s Plan is a program allowing you to withdraw up to $25,000 from your RRSP to buy or build your new home after January 27, 2009.  Withdrawals that meet all of the plan’s conditions will not be included in your income and your RRSP issuer will not withhold tax on these withdrawals. This is available to both you and your spouse, providing up to $50,000 of tax free dollars.  The amount withdrawn must be paid back to your RRSP within a period of no more than 15 years.

Lifelong Learning Plan (LLP)

Guide RC4112 discusses the Lifelong Learning Plan (LLP) which permits a person to withdraw up to $10,000 in a calendar year (maximum $20,000 over four years) from their RRSP to finance full-time training or education for you or your spouse.

REGISTERED DISABILITY SAVINGS PLAN

This is a new plan that will allow funds to be invested tax-free until withdrawal.  It is intended to help parents and others to save for the long-term financial security of a child with a disability and is similar in structure to the Registered Education Savings Plan.  Contributions to an RDSP will be eligible for the new Canada Disability Savings Grant.  For more information, you can visit the following websites: http://www.cra-arc.gc.ca/gncy/bdgt/2007/rdsp-eng.html, http://rdsp.wordpress.com/.
DISABILITY CREDIT

To qualify for the disability tax credit, a qualified person must certify:

i) That you are blind, all or almost all of the time, even with the use of corrective lenses or medication, and your impairment is prolonged;

ii) That you have a severe and prolonged perceiving, thinking and remembering or physical impairment that markedly restricts your ability to perform a basic activity of daily living (which now includes walking which may be certified by a physiotherapist), or

iii) That you have life-sustaining therapy to support a vital function.

The disability tax credit is now available for individuals with severe Type I diabetes.  Because of the requirement to utilize an intensive insulin management system, you may qualify as you require “life sustaining therapy”. However, at this point in time, it must markedly restrict your daily living, meaning even though you use medication, you are still unable to work, go to school, play sports etc. CRA is still in the process of updating this and may soon come out with more guidelines that may allow greater access to the claim for affected individuals.
Various homecare services (meal preparation, laundry) paid by a senior citizen could qualify as attendant care expenses and be eligible as medical expenses if the taxpayer is entitled to the disability tax credit.  Such expenses may not be claimed in excess of $10,000.

REGISTERED DISABILITY SAVINGS PLAN (RDSP)

If you are a Canadian resident under age 60 and are eligible for the Disability Tax Credit (Disability Amount), you are eligible for an RDSP.  Earnings accumulate tax-free, until you take money out of your RDSP.  The Government provides matching grants of up to 300%, depending on the amount contributed.  The maximum is $3,500 each year.

RESP’s

The $4,000 annual RESP contribution limit has been eliminated and a lifetime RESP contribution limit has been increased to $50,000 from $42,000.  The maximum annual RESP contribution qualifying for the 20% Canada Education Savings Grant has been increased to $2,500 from $2,000, resulting in an increase of $500 in government contributions.  These changes apply to contributions made after 2006.

2009 PERSONAL INCOME TAX RETURNS

Just a reminder that our office policy requires payment in full of fees relating to personal tax return preparation before we submit the returns to Canada Revenue Agency.
Please ensure that you advise us of any share transactions or share elections which you have made during the taxation year.  We cannot rely on the T3 or T5 documents to report all of this information and you need to bring this information to our attention in order to ensure the appropriate taxation treatment is applied on a timely basis. 
Also, this year we have set a deadline of April 15, 2010 to have your tax information to our office.  After this deadline we cannot guarantee that your tax returns will be submitted by the April 30, 2010 deadline.

Updated information on record keeping and the retention of records can be found at http://www.cra-arc.gc.ca/E/pub/tp/ic78-10r4/ic78-10r4-e.pdf
PERSONAL INCOME TAX RATES

COMBINED – FEDERAL AND ALBERTA – 2009 Income

	2009 Taxable Income
	Salary & Interest
	
	Capital Gains1
	
	Eligible Cdn. dividends2
	
	Non-eligible Cdn. dividends3

	
	
	
	
	
	
	
	

	$10,321 - $16,775
	15.00%
	
	7.50%
	
	0.0%
	
	2.1%

	$16,776 - $40,726
	25.00%
	
	12.50%
	
	0.0%
	
	10.2%

	$40,727 to $81,452
	32.00%
	
	16.00%
	
	4.4%
	
	19.0%

	$81,453 to $126,264
	36.00%
	
	18.00%
	
	10.2%
	
	24.0%

	over $126,265
	39.00%
	
	19.50%
	
	14.6%
	
	27.7%


1
Applies to gross capital gain.
2 Eligible dividends are dividends paid to Canadian residents by Canadian public companies and by Canadian-controlled private corporations (CCPC’s) out of income taxed at the federal general corporate rate. Combined federal/provincial tax rates for eligible dividends will be lower than the rates for non-eligible dividends.  A dividend is eligible for this lower rate if the corporation that paid the dividend gives the recipient a written notice to that effect.

3
Applies to actual dividend paid from a CCPC whose income is subject to the general corporate income tax rate.  Investment income in CCPC’s does not apply.  Alberta announced that these rates will decrease each year to 2009.

CORPORATE INCOME TAX RATES

Effective April 1, 2009, the Alberta Small Business threshold will increase to $500,000.
Rates effective January 1, to March 31, 2009, combined Federal and Alberta tax rates on:

Active Business Income:
$0 to $460,000

14.0%


$460,000 to $500,000
21.0%


Over $500,000

29.0%


From April 1 to December 31, 2009, combined Federal and Alberta tax rates on:

Active Business Income:
$0 to $500,000

14.0%

Over $500,000

29.0%


EMAIL ADDRESS AND WEBSITE

In order to keep our clients better informed of industry and taxation matters we ask that you provide us with your email address at mailbox@gh-a.com, if you haven’t already done so.  As well, please visit us online at our new website www.gh-a.com for more information about our firm. 

WEBSITES OF INTEREST:

TIPS LINE


CRA has launched an enhanced version of the TIPS website titled “My Account” which can be set up at
http://www.cra-arc.gc.ca/esrvc-srvce/tx/ndvdls/myccnt/menu-eng.html  This site allows you to determine your RRSP deduction limit for 2009, as well as view your installment balance, current year’s tax assessment, change your address, telephone number, Home Buyers Plan information and much more.  Before you can access the services under “My Account” for the first time, you have to register for a Government of Canada epass.  As part of the registration process, you will be required to provide some personal information, create an epass User ID and Password, and select and answer three questions. After you have completed this part of the process, your CRA Activation Code will be mailed to you in approximately five business days (15 days if outside Canada and the U.S.). To complete your registration, return to the CRA “My Account” Web site and enter your CRA Activation Code to access your personal tax and benefit information.  To access the CRA's “My Account” at any time in the future, you simply need to return to the CRA's “My Account” Web site and log in using your epass User ID and Password.
A great link for finding CRA federal and provincial tax rates, prescribed interest rates, currency exchange rates, meal expense rates and mileage rates per kilometer is http://www.cra-arc.gc.ca/tx/llrts/menu-eng.html 
This website contains some very useful farm management tools: http://www.agr.gc.ca/ren/BenchmarkApp
www.fiscalagents.com contains many useful financial tools including: planners/worksheets, retirement planning, savings and investments, mortgage and loans, and net worth assessments

Farm Credit Corporation has an Internet based product which generates reports on the average land value for a given area based on the type of land.  Farm Values Online can be accessed by accessing www.fcc-fac.ca and clicking on “Products and Services” and then click on “Property” and then select “Farmland Values Online”. Select “Login” from the homepage and submit the required information.   

Market values for farm equipment can be found at www.ironsearch.com


A great website with tips and tools for starting your own business www.toolkit.com 

Other helpful sites:

www.411.ca & www.superpages.ca – helps you locate phone numbers of businesses and residences

www.mapquest.ca – find directions and print out maps

Post-It notes on your computer – just go to www.download.com and type in Post It notes.  

NOTE: Please evaluate the risks of downloading software before doing so.















